
Ancira VW Laredo

Ancira RV, Boerne

Ancira-Winton Chevrolet Ancira Volkswagen of San Antonio

South Park Nissan, IH-35 San Antonio  Ancira Nissan, IH-10 San Antonio Ancira Ford, Floresville

Ancira Kia, San Antonio  Ancira Chrysler Jeep Dodge Ram
 San Antonio

Ancira Buick-GMC Ancira Ford, Eagle Pass Ancira Chrysler Dodge Jeep Ram
 Eagle Pass
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Welcome to Your Annual Benefits Enrollment

Review Your Options and Make Your Choices

What is Open Enrollment and What do You Need to do?

Approved changes will take effect June 1, 2023.

2nd

ELIGIBILITY
Employees who consistently work an average of 30 or more hours weekly and 130 hours per month
are eligible to apply for Health Insurance benefits which can be verified only after the initial
measurement period has been confirmed.

ELIGIBLE DEPENDENTS
Subject to requirements explained under Dependent Restrictions for the purpose of the Ancira
Auto-RV Group benefits program, dependents are defined as:

(Eligible for Medical, Dental, Vision, Life. Excluded from Medical if coverage is available through
his/her employer.)

LIFE STATUS CHANGE EVENTS

Life Status Changes include:

If you experience a life status change event and wish to make a change to your coverage, you MUST notify Human
Resources within 30 days of the date of the event. *You have 60 days to notify Human Resources for the life event of
Entitlement to Medicare or Medicaid.

You have 31 days from the date of the event to report and update your benefits with the Ancira Team Services Office (form
is provided at www.ancira.org> Forms/Reference). If you miss that date, you must wait until the following Open Enrollment
period.
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MEDICAL BENEFITS

Networks: Ancira Direct Contract Providers &
Valenz, a Methodist Network In-Network Benefits Out of Network Benefits

Calendar Year Deductible

Out-of-Pocket Max

Member Coinsurance

**Plan Coinsurance percentage is payable after Calendar Year Deductible has been satisfied**

You Pay You Pay

Primary Care Physician
Specialist

Preventive Care

Diagnostic Lab X-Ray

Hospital Services
Emergency Room
Urgent Care Facility
Benefit provided by MaxorPlus

Prescription Drugs 30-Day Supply Copay Mail Order 90-Day
Supply
Cop

(DAW or no generic therapeutic equivalent)

Medical Premiums Monthly Premium With Good4U Wellness Club

Employee Only
Employee + Spouse
Employee + Child(ren)
Employee + Family

health
/Methodist  and other contracted providers

  These include 
view at Home Page of and all UTHSC and University Health doctors/facilities/labs 

For more information on contracted providers, please visit, http:www.90degreedirectory.com
(Username:1700, Password:  Ancira)

See next page also!



Pharmaceutical costs can be astronomical!  Help 
protect your Health Plan from runaway costs!

Skyrizi: $19,715 for 1 prescription
Erleada:  $14,104 for 1 prescription
Humira: $12,331 for 1 prescription
Ozempic: $1,100 for 1 prescription
Aimovig:  $1,267 for 1 prescription
Trulicity:  $825 for 1 prescription



AnciraBrandNameRx - $0 COPAY BRAND NAME RX

AnciraBrandNameRx

1-866-488-7874 www.ancirabrandnamerx.com

VALENZ NETWORK FACILITIES

Username Password

Hospitals: Ambulatory Surgery Centers:



ADVANCED MEDICAL PRICING SOLUTIONS (AMPS)

is safe to talk to







20 Ways to Use Your EAP 

Interface Employee Assistance Program (EAP) is a valuable resource designed to help you and your 

family members deal with life�s challenges that make you feel stuck and confined. 

Here are 20 ways you and your family can take advantage of your EAP benefit. There are many more 
reasons you might utilize EAP counseling and resources.  Your EAP is not just for people in crisis, but 
also to help employees and their family members with the everyday problems that we all face in life. 
Your EAP can help with: 

1) Personality conflicts at home or on the job 
2) Money management and financial problems 
3) Completing your will 
4) An adolescent who is using drugs or alcohol 
5) Support in deciding on proper care for elderly parents 
6) A child with behavioral problems at home or at school 
7) Anxiety or depression 
8) Domestic Violence 
9) Feelings of being overwhelmed 
10) Improving your communication skills 
11) Clarifying important life decisions and problem solving 
12) Dealing with grief 
13) Managing stress 
14) Feelings of loneliness 
15) Recognizing a substance abuse problem 
16) Resources for marital counseling 
17) Ways to improve your self-esteem 
18) A gambling problem 
19) Support when living with a person with chronic illness 
20)Adjusting to a divorce or separation 

EAP participation is voluntary and strictly confidential. Your EAP Counselor will help you define the 
issues, sort things out and develop a plan of action. This is the core of what EAP does, helping you get in 
control of the situation so that it is more manageable. 
 

Interface EAP is Your EAP! 
____________________________________________________________________________________

For free and confidential assistance, call your  
Employee Assistance Program and speak with a Care Coordinator: 

(713) 781-3364 

(800) 324-4327 

Se Habla Español 

(800) 324-2490 
www.4eap.com 



 

 

 

CONGRATULATIONS if you are insured with the Ancira Medical and have decided to join the Good4U 
Wellness Club. You (and covered spouse) must meet participation requirements to be eligible for incentives 
(worth $75 $125 monthly to you!).  

How it Works:  

As a NEW ELIGIBLE (freshly offered the benefits), unless you Waive membership, you are automatically set up 
to begin receiving the $25 monthly reward (AND are paying the lower/subsidized premium for the coverage 
you selected). The $25 will show in the earnings section of your pay statement on the FIRST PAYCHECK of 

 

* YOU (AND YOUR COVERED SPOUSE) HAVE 60 DAYS* FROM WHEN COVERAGE TAKES EFFECT FOR YOU TO 
DEMONSTRATE PARTICIPATION: 

1.

 
 

2.  
 

Option 1  WELL-VISIT with an in-network Primary Care Physician (free to you!) 

Option 2  WELL-VISIT INTERNAL MEDICINE doctor (these physicians are also covered free -to-you under your 
medical plan when it is a WELL-VISIT) 

              Option 3  WELL-VISIT with DERMATOLOGIST (get that weird mole inspected!)  

              Option 4  (Guys) Obtain a Prostate-Specific-
Well-Visit with OB/GYN 

ALREADY A GOOD4U WELLNESS MEMBER? 

If you are currently enrolled as Good4U Wellness member and have completed one of the options above in 
#2 within the last 12  18 months, you are considered complaint and there is nothing more you need to do. 
There will be future challenges that will be beneficial to your time.  

Finally: *Failure to complete minimum participation requirements within the required time will result in 
cancellation of Good4U membership and related pricing and/or incentives for the balance of the policy year. 

 participation requirements to maintain membership, you are paying $50 - $100 
 

Note that this benefit automatically ends when employment ends and if you cancel/are not in the MED17 
health insurance. 

Note: 
participation requirements for children). Health status or diagnosis has no bearing on incentive eligibility. Incentives are 
based solely on participation. 



DENTAL BENEFITS

Sun Life Dental Network In-Network (You Pay)

Deductible

Annual Maximum Benefit

Preventive
Basic Services (6 mo. waiting period)

Major Services (12 mo. waiting period)

Orthodontia (12 mo. waiting period)

Coverage Tier Premium

Employee Only
Employee + 1 Dependent

Employee + 2 or more

VISION BENEFITS

Network: VSP In-Network Out-of-Network
Wellness Vision Exam (once every 12 months)

Eyeglass Lenses (once every 12 months)
Single
Bifocal
Trifocal

Contact lenses - In lieu of glasses (once every 12 months)
Elective
Medically Necessary

Frame Retail Allowance (once every 24 months)

Coverage Tier Premium
Employee Only

Employee + 1 Dependent

Employee + 2 or more



DISABILITY INCOME INSURANCE

If 60% of earnings 
falls in the following 

range
Disability Coverage

XTD = Extended Coverage
181 day 18 month mark

Up to $25,000 $1,000

$25,001 to $35,000 $2,000 Max (or lesser amount)

$35,001 to $60,000 $3,000 Max (or lesser amount)

$60,001 to $75,000 $4,000 Max (or lesser amount)

$75,001 + $5,000 Max (or lesser amount)

LIFE INSURANCE BENEFITS

Life Insurance is voluntary and offered to only qualified, full-time employees. If you take the Ancira
medical plan, you automatically have $10,000 Life + $10,000 AD&D free on yourself but only if you provide
beneficiary designation.

Spouse:
Children:

Employee Age Spouse Only
$10,000

Spouse Only
$25,000

$20,000 Emp.
only $50,000 $100,000

$250,000 Emp.
only

$500,000 Emp.
only

This Is the Benefit 
Amount



USI MOBILE APP

: F39231

MyBenefits2GO
Stay Organized:

Stay Up To Date

Lighten Up Your Wallet
Get In Touch

This information pertains to your plan year
6/01/2019 - 5/31/2020

2019 Benefits Guide

Escalated Claims or Benefit Concerns
Contact the Benefit Resource Center Southwest

EMAIL: BRCSouthwest@usi.com

Our Benefit Specialists can assist you.

Monday through Friday | 8am to 5pm Central

TOLL FREE: (855) 874-0110
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IMPORTANT CONTACTS

Benefit Type Provider Information

All Benefits

Medical

Non-Emergency on-call 
Physician Services

Dental

Vision

Life/AD&D

Disability Income

Employee Assistance 
Program

#

This Benefits Guide is proudly presented by your Benefits Broker, USI


